PROGRAM FOR LICENSING ASSESSMENTS
FOR COLORADO EDUCATORS® (PLACE®)
OBJECTIVES
FIELD 041: SCHOOL COUNSELOR
Subareas
Human Growth and Development
Counseling, Consultation, and Group Work
Career Development and Educational Planning
Appraisal and Assessment
School Counseling Programs and Professional Orientation

HUMAN GROWTH AND DEVELOPMENT
Understand human growth and development from early childhood to
adulthood.
Includes characteristics and stages of physical, motor, cognitive, language,
social, and emotional development from early childhood to young adulthood;
characteristics of developmental theories, including theories of cultural
identity development; the relationship between development in one domain
and development in other domains; and ways in which individual differences
affect development.
Understand the effects of developmental stages and other factors on
counseling, education, and assessment.
Includes ways in which development from early childhood to early adulthood
may affect educational decisions and counseling and assessment strategies;
the influence of social, cultural, and economic circumstances and racial,
ethnic, language, gender, age, physical, and learning differences on personal
growth, development, learning, behavior, and educational achievement;
and the relationship of counseling to the continuum of student knowledge,
development, and experiences.
Understand principles of learning and methods for promoting cognitive
development.
Includes theories and principles of learning; behavioral and cognitive aspects
of learning; the relationship between motivation and learning; factors that
affect student motivation; the application of motivational principles in
educational contexts; principles and methods for helping students develop
problem-solving, decision-making, and goal-setting skills; activities and
strategies for helping students acquire, apply, and adapt learning strategies;
and techniques for encouraging students to assess their own needs,
interests, and strengths based on their experiences and to direct their own
learning behaviors.
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Understand principles of personality development and methods for promoting
social and personal development.
Includes theories of personality development; methods for helping students
develop self-awareness, positive self-concept, and emotional well-being;
principles and strategies for managing personal interactions and conflicts,
establishing positive peer relationships, and understanding expectations in
various social situations; and techniques for helping students develop stressmanagement and coping skills.
COUNSELING, CONSULTATION, AND GROUP WORK
Understand theories and principles of counseling and consultation.
Includes principles and goals of counseling; counseling and consultation
theories, including both individual and systems perspectives; strategies
for building rapport and developing trusting relationships; ways to adapt
counseling strategies in response to the strengths, needs, and differences
of students; characteristics of different consultation approaches; and
strategies for selecting and applying a consultation approach in a given
situation.
Understand individual counseling approaches.
Includes developmental and preventive counseling; principles and
techniques of various counseling approaches and their application to
individual counseling situations; selecting counseling approaches that are
developmentally appropriate and meet the needs of the individual; and
methods for establishing effective counseling relationships with students,
determining goals, solving problems, and communicating appropriately
regarding individual counseling situations.
Understand group counseling and guidance approaches.
Includes the functions, goals, techniques, and coordination of developmentally appropriate group counseling and group guidance; criteria and
procedures for selecting individuals for group counseling; stages of group
development; principles of group dynamics; ethical considerations and issues
in group counseling situations; applying communication and negotiation
skills for moving groups toward consensus or resolving conflicts; group
guidance presentation modes (e.g., small group, classroom, assembly);
and procedures for selecting, planning, implementing, and evaluating
group counseling and group guidance activities.
Understand crisis intervention and referral procedures.
Includes appropriate crisis and emergency interventions for various individual
and group situations; conditions and procedures for referring students to
other school or community resources; and the roles of the counselor, student,
family, and administrator in school-initiated interventions and referrals.
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Understand the diversity of students and the implications of this diversity for
school counseling.
Includes the importance of demonstrating awareness and sensitivity
regarding student diversity and of providing equitable and effective
counseling services for all students; methods of gaining knowledge and
insights about individual students or groups of students; factors that influence
personal and group values; ways to determine the strengths and needs of
individual students; strategies for responding to the needs of individual
students; and strategies for eliminating inequities caused by social and
institutional factors that inhibit student achievement.
CAREER DEVELOPMENT AND EDUCATIONAL PLANNING
Understand career choice programs and career counseling processes,
techniques, and resources.
Includes theories of career development and occupational choice and their
applications to various educational situations; goals and objectives of career
choice programs; ethical issues related to career counseling; procedures
and considerations for establishing and directing career education courses
and information programs; career counseling processes and techniques,
including those applicable to special and diverse populations; techniques
for assisting students in their development of job-search skills; sources of
career, avocation, education, and labor market information; and the role of
community resources in a career choice program.
Understand career assessment and decision-making procedures.
Includes types and characteristics of various career assessment methods;
techniques for assisting students in exploring their interests, abilities, and
personality characteristics; methods of interpreting career assessment
results; models of decision making and their application to career choice
activities; criteria for comparing career opportunities and making career
decisions in various situations; and the use of appropriate resources to aid
in career-related assessments and decision making.
Understand postsecondary educational planning procedures and resources.
Includes admission requirements, admission options, and application
procedures used by postsecondary educational institutions; strategies
and resources for helping students explore and choose postsecondary
programs, prepare for entrance exams, and fulfill admission requirements;
sources of information and procedures for seeking financial aid, loans,
scholarships, and grants; sources of information and techniques for applying
to colleges and universities and to vocational, trade, and technical schools;
and knowledge of dual-credit options.
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Understand educational placement in relation to career goals.
Includes procedures and concerns related to students' classroom
placements, course schedules, and graduation requirements; techniques
for helping students assess their individual strengths, weaknesses, and
differences in relation to educational achievement and postsecondary
planning; procedures for selecting courses; and the interpretation of various
types of information to identify possible curriculum choices as they relate to
career interests and goals.
APPRAISAL AND ASSESSMENT
Understand psychometric concepts and the foundations of various
assessment techniques.
Includes basic psychometric concepts (e.g., validity, reliability, measures of
central tendency, correlation); and the purposes and historical and theoretical
bases of various assessment techniques (e.g., norm- and criterionreferenced tests, performance assessments, behavioral observations).
Understand principles and characteristics of educational measurement,
evaluation, assessment, and appraisal methods.
Includes types, characteristics, methods, uses, and limitations of
various qualitative and quantitative assessment and appraisal techniques
(e.g., standardized tests, environmental assessments, group test methods,
computer-assisted methods); criteria and procedures for selecting
assessment methods and creating and adapting assessment instruments;
and the relationship of assessment to instruction and counseling.
Understand how to administer and interpret a variety of educational
assessments.
Includes appropriate procedures for a variety of assessment situations; the
management of computer-based testing programs; test-scoring procedures;
interpreting assessment results; and communicating assessment results to
students, families, and educational staff.
Understand ethical and equity issues related to assessment.
Includes ethical and legal issues related to student assessment
(e.g., privacy); appropriate reporting and use of assessment results;
the implications of social, cultural, geographic, economic, racial, ethnic,
language, gender, age, and special needs factors on assessment
and evaluation of individuals and groups; knowledge of instructional
accommodations related to testing; and principles of nondiscriminatory
assessment design, construction, and administration.
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SCHOOL COUNSELING PROGRAMS AND PROFESSIONAL ORIENTATION
Understand the structure and function of a comprehensive, developmental
school guidance program.
Includes goals and objectives of a comprehensive, developmental school
guidance program; principles and procedures of guidance curriculum design,
implementation, and evaluation; procedures and requirements for organizing
and managing individual planning, educational transitions, responsive
services, and systems support; the establishment of school counseling
and guidance policies; the use of technology to support program goals and
objectives; and strategies for promoting the use of counseling and guidance
activities and programs by the total school community.
Understand methods for determining program needs, priorities, and
objectives.
Includes principles of program evaluation; basic types of research methods;
basic parametric and nonparametric statistics; types, principles, practices,
and applications of needs assessments; methods of managing, analyzing,
and presenting data to facilitate data-driven decisions; procedures for making
recommendations based on needs assessment results; determining priorities
based on data or student needs; and formulating program objectives to
address program needs and priorities.
Understand the advocacy roles of the school counselor and the counselor's
functions in conjunction with the roles of other professionals, support
personnel, families, and community agencies.
Includes the role of the school counselor in protecting and promoting the
interests of students and their families; the counselor's role in advocating on
behalf of the school counseling profession and other school professionals;
effective advocacy strategies; principles and procedures for consulting and
collaborating with school personnel, families, and community agencies to
provide an effective support system for students; training and orientation
methods; and methods of communicating and conveying information about
a student's educational program and progress.
Understand the history, philosophy, and trends of school counseling and the
ethical standards and guidelines of the profession.
Includes the historical development of school counseling; the philosophical
foundations of school counseling and how they influence practice; recent
trends and issues in school counseling and their implications for the
profession; the importance of ethical standards to the practice of school
counseling; characteristics and purposes of the ethical standards of the
American School Counselor Association; and the appropriate application
of ethical standards as a school counselor.
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Understand strategies for maintaining high levels of professional knowledge
and skills.
Includes types and characteristics of sources of information about the
school counseling profession; the role of professional associations and
organizations; strategies for advancing professional skills; the importance
and obligation of lifelong learning; and developing and maintaining
counseling networks.
Understand legal and ethical issues relevant to school counseling.
Includes federal and state laws, regulations, and procedures that affect
schools and school counseling (e.g., Americans with Disabilities Act,
Colorado Children's Code, 504 Plan, Colorado Safe Schools Act); the
legal rights of students and families; legal and ethical issues related to
confidentiality and multiple-role relationships; and legal issues related
to the education of students.
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